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Detrmt launches first-of-its-kind $700,000 Startup
Fund to fuel job creation and talent retention

Mayor Mike Duggan recently joined with
Detroit Economic Growth Corporation
(DEGC) officials, City Council President Mary
Sheffield, and startup ecosystem leaders
announced the launch the first-of-its-kind
Detroit Startup Fund. More than 200 mem-
bers of Detroit’s tech community gathered
at Newlab at Michigan Central to celebrate
the announcement.

The $700,000 initiative will distribute
grants to Detroit-based tech startups over
the next year in its first round. The goal of
the program is to create jobs, fuel innova-
tion that improves life for Detroiters, and
retain talent. The announcement was held
at New Lab, which is now home to more
than 140 startup companies.

“Detroit always has been a city of innova-
tors willing to take risk to create something
new. The Detroit Startup Fund is one of the
ways we are making Detroit the easiest and
most supportive city anywhere to start and
grow innovative new companies,” said Mayor
Mike Duggan. “Because we already have so
much talent here in Detroit, the Startup
Fund also creates another reason for that
talent to stay here and be part of something
special.”

Grant Eligibility and Applications

The Detroit Startup Fund will award a to-
tal of 26 grants across two rounds in the
next year. Those include 20 seed grants of
$15,000 each and six scale grants of $50,000
each to Detroit-based startups. The fund’s
first 13 grant winners will be announced in
late 2025 and a second round will open in
early 2026.

Applications for Round One grants are
open at detroitmi.gov/startup and will close
on August 25. Applications require detailed
business plans and clear deployment strate-
gies for grant funds.

To be eligible for the Detroit Startup
Fund, businesses must meet the following
four criteria:

« Detroit-based startup or founder building
in Detroit that has been established no more
than 10 years

« Scalable, venture backable company with
a product or service that has potential for
civic use, improves quality of life for Detroit
residents, and/or enhances the delivery of
city services or operations

« Commitment to becoming certified with
the City as a Detroit-based business
Commitment to sharing progress and out-
come data with DEGC and City of Detroit

Additionally, $50,000 scale grant recipi-
ents must raise at least $250,000 and have
already secured $100,000 in external invest-
ment over the past 18 months. Grant fund-
ing may be used for product development,
hiring or retaining staff, testing, piloting,
customer acquisition, go-to-market activi-
ties, and a number of other applications to
fuel startup growth.

Detroit’s Startup Economy

Startup Genome’s 2022 Global Startup

Ecosystem Report ranked Detroit the world’s

#1 emerging startup hub Th1s momentum
builds on record levels of investment and
development within Detroit’s growing tech
community. From Newlab at Michigan Cen-
tral and TechTown, to the University of
Michigan Center for Innovation and the new
precision medicine center at Bedrock’s Gra-
tiot site, billions of dollars are being in-
vested in the infrastructure needed to power
the future of Detroit’s economy.

While high-growth industries in mobility,
advanced manufacturing, clean energy, arti-
ficial intelligence, and health innovation are
poised to generate high-quality jobs, Michi-
gan startups often face challenges accessing
early-stage capital critical to scaling.

“Detroit has a rich legacy of driving inno-
vation and economic mobility. This fund will
give founders the capital and visibility
needed to grow and create high-quality jobs
right here at home,” said Justin Onwenu,
the City of Detroit’s first Director of Entre-
preneurship and Economic Opportunity. “By
lowering barriers and expanding access,
we’re driving economic mobility for years to
come.”

The fund builds on City and DEGC’s efforts
to supercharge Detroit’s tech ecosystem and
spur further economic investment.

“This program will create a ripple effect
across our local economy,” said Kevin John-
son, President and CEO of the Detroit Eco-
nomic Growth Corporation. “Every startup
that stays in or comes to Detroit because of
this new Detroit Startup Fund will drive
growth - hiring locally, sourcing from Detroit
vendors, and inspiring other entrepreneurs
to follow suit.”

Funding was made possible through the
City’s general fund budget approved by the
Mayor and City Council.

“City Council is proud to be a partner in
driving tremendous business growth, invest-
ment, and opportunity in our city,” said City
Council President Mary Sheffield. “This
$700,000 investment is a bold step toward
creating a more inclusive and equitable
economy that centers Detroiters. By opening
doors for our entrepreneurs, we are invest-
ing directly in the talent, resilience, and
creativity of our people. These kinds of re-
sources help grow our population, retain our
homegrown talent, and strengthen the local
economy. When we invest in Detroiters, we
invest in the future of our city.”

Local leaders in the tech and entrepre-
neurship space have celebrated this new
effort.

“This fund isn’t just about money. It’s
about validation and creating pathways for
startups that traditional funding sources of-
ten overlooked,” said Black Tech Saturdays
Co-Founder and Johnnie Turnage. “Detroit
and Michigan have incredible talent, but
we’ve often lacked the early-stage support
that helps startups create jobs. This fund is
a monumental step in helping change that.”
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Help Wanted

Account Executives
The Detroit Native Sun Newspaper Group
LLC seeks to hire 5 sales people to sell
advertising for radio, TV and newspaper.
Most reps average $25 to $50 per hour.
Qualified appointments/leads are pro-
vided. Commissions paid weekly. Bo-
nuses available. Great earning
opportunity. Must have friendly atti-
tude. No experience is needed. Willing
to train the right person. Must have reli-

B able transportation. Call (313)457-5944

or email resume to

sales@detroitnativesunonline.com.
Stylists

Iron Street Barber Shop is looking for

| professional locticians, estheticians,

stylists, make-up artists, barbers, braid-
ers and nail technicians for busy salon
near downtown Detroit. Located min-
utes away from the River Walk and Belle
Isle. Call (313)608-3000 for inquiries or

~ email resume and portfolio to

melt@att.net for an interview and mock
style try out

Customer Service Representative

Credit Card Services - 314214550
Qualfon is hiring Credit Card Customer
Service Representative to field inbound
communication from our client's mem-
bers regarding their credit card needs.
The focus of this position is to provide
outstanding support to existing mem-
bers. The ideal candidate has profes-
sional communication and strong
computer skills with a passion for pro-
viding first call resolution to their cus-
tomers. Hourly pay rate - $20/hr
This position is located onsite at our
Headquarters in Highland Park, MI.
Qualfon is on a mission to help as many
individuals as possible pursue their total
vocation, create and an ever-growing
number of career development opportu-
nities, and be the partner of choice for
all our clients. Further your education
and earn a college degree through our
Qualfon University scholarship program
FREE access to personal and professional
support through the Qualfon Care
Coaches' program. Medical, dental bene-
fits, vision, and life & accident insur-
ance for full-time employees.
Competitive wages Opportunities to earn
additional income through incentives
Paid time off. Onsite gym and cafeteria
We lead by example to ensure our amaz-
ing team members and supervisors em-
brace and live the Qualfon Mission &
Values. What you will be doing:
In this position, you will field inbound
communication (phone, email, chat,
social media, etc) from our client's
members regarding their credit card
needs. Tasks include but are not limited
to; handle inquiries related to active
credit card accounts, assist with mone-
tary transactions, non-monetary and
maintenance transactions, assist with
cases of fraudulent credit card activity,
address queries, complete transactions,
and perform maintenance for various
account types, including checking ac-
counts, savings accounts, and certifi-
cates of deposits, provide information
regarding consumer loan applications,
etc. Begin by thoroughly understanding
the customer's need. This may involve
asking clarifying questions to gather
more information. Utilize resources and
systems to conduct research and present
the customer with a resolution. Adhere
to performance metrics and quality
standards. Required Skills: 1 year of cus-
tomer service experience required. 1
year of banking or financial services ex-
perience is strongly preferred. High
School diploma or GED required; college
degree preferred. Ability to work onsite
in Highland Park and meet attendance
requirements. Adhere to a set schedule
including start, break, lunch, and end
time. Veterans and their family mem-
bers are encouraged to apply. Strong
written and verbal communication skills.
Professional, articulate voice and listen-

ing skills. please visit our website at
Qualfon. com/https:jobs.qualfon.com
APD Total Loss Claim Representative Il
It’s a great time to join AAA The Auto
Club Group! earn a competitive salary of
$57,699.20-$70,000.00 with annual bo-
nus potential based on performance.
Excellent and comprehensive benefits
packages are just another reason to
work for the Auto Club Group. Benefits
include: 401k Match, Medical, Dental,
Vision, PTO, Paid Holidays and Tuition
Reimbursement. This position is cur-
rently able to work remotely from a
home office location for day-to-day op-
erations unless occasional travel for
meetings, collaborative activities, or
team building activities is specified by
leadership. This is subject to change
based on amendments and/or modifica-
tions to the ACG Flex Work policy. Work
under normal supervision with an inter-
mediate-level approval authority to han-
dle moderately complex claims within
Claim Handling Standards in the field or
inside units. Resolve coverage ques-
tions, take statements and establish
clear evaluation and resolution plans for
claims. Claim handling responsibilities
will include the following: reviewing
assigned claims, contacting the insured
and other affected parties, setting ex-
pectations for the remainder of the
claim, and initiating documentation in
the claim handling system. Complete
coverage analysis including a review of
policy coverages and provisions, and the
applicability to the reported loss. Ensure
all possible policyholder benefits are
identified, create additional sub-claims
if needed or refer complex claims to
management or the appropriate claim
handler. Complete an investigation of
the facts regarding the claim to further
and in more detail determine if the
claim should be paid, the applicable lim-
its or exclusions and possible recovery
potential. Conduct thorough reviews of
damages and determine the applicability
of state law and other factors related to
the claim. Evaluate the financial value
of the loss. Approve payments for the
appropriate parties accordingly. Refer
claims to other company units when
necessary (e.g., Underwriting, Recovery
Units or Claims Special Investigation
Unit). Thoroughly document and/or
code the claim file and complete all
claim closure and related activities in
the assigned claims management sys-
tem. Utilize strong negotiating skills.
Education (include minimum education
and any licensing/certifications): Com-
plete ACG Claim Representative Training
Program or demonstrate equivalent
knowledge or experience. In states
where an Adjuster’s license is required,
the candidate must be eligible to ac-
quire a State Adjuster’s license within
90 days of hire and maintain as specified
for appropriate states. Must have a valid
State Driver's License. Apply at https://
acg.wd1.myworkdayjobs.com

Travel General Labor Nights
SPAR is growing our overnight construc-
tion team! We are hiring full-time labor-
ers who is hard working and reliable.
Willing to travel for extended periods of
time and work nights 9pm to 6am. Must
be willing to learn and know your way
around a tool box. Your traveling team
will be working inside home improve-
ment retail chains, building, dealing
with heavy steel racking and pallet rack-
ing. Becoming a Racking Team Member
is a prerequisite to the Senior Lead posi-
tion. We Offer: $18 per hour, Ongoing
project work - long term work, 9PM -
6AM Monday - Friday (Weekends off).
DailyPay - work today, get paid tomor-
row. Free Enrollment required
Mileage and drive time reimbursement
Meal per diem, tolls, and approved ex-
penses covered. Apply at https://
spar.dejobs.org/detroit-mi/travel-gen-
eral-laborer-nights



